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Why is it important?

Indicator Update Number 2

R

esearch consistently finds a strong correlation between staff wages and program
quality in early child care settings, yet
child care continues to be one of most poorly
paid professions in the nation. According to recent analyses by the Center for Child Care Work
Force, only 22 of 820 surveyed occupations
have an average pay lower than that of child care
workers. Included among them are short order
cooks, parking lot attendants, and maids.1
Coupled with poverty-level wages is the reality that child care professionals typically receive
fewer benefits than workers in other professions.
Researchers at the Carsey Institute at the University of New Hampshire reported in 2006 that
just 21% of center-based child care providers
had private health insurance through an employer. An additional 27% had no health insurance.
Thirty three percent (33%) of family child care
providers had no health insurance.2
Despite poor compensation and inadequate
benefits, our society is increasingly dependent
on the work of early care professionals to care
for, nurture, and educate our children. Adequate
compensation of child care providers is one
factor linked to cognitive, social, and emotional
outcomes of children in early childhood care.3 A
growing segment of the professional population
in the US is employed in the field of child care
– between 1992 and 2005 child care occupations
grew by 66%, and the child care workforce is

expected to grow an additional 38% by 2014.4
Occupational Employment Statistics from
the US Department of Labor Bureau of Labor
Statistics (BLS) offer detail into the average wages of child care professionals. However the data
are complicated by distinctions made between
“child care workers” and “preschool teachers”
with unclear definitions for each. As noted by
the Center for Child Care Work Force, “these
muddled definitions reflect a lack of consensus about terminology within the field itself.”5
For purposes of this indicator, the categorized
data offered by BLS are combined into ranges
and displayed in Table 1. As shown, child care
professionals earn between 40 and 60 percent
less than kindergarten and elementary school
teachers.
Inextricably linked to the problem of low
wages is the challenge of employee turnover
since stability is an important component of
quality care for young children. Research has
long supported the importance of a stable and
secure relationship between young children and
their caregivers. Without this, consequences
include less adult-child interaction in the setting, aggressive tendencies, and other behavioral problems.6 Nationally, the turnover rate in
center-based settings is estimated between 27%
and 39% per year, well above the public school
turnover rate of 7%. 7 As wages of child care
providers increase, turnover declines.8

Table 1
National Estimates for Occupational Employment Wages, May 2007
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The “Child Care Professional” category includes BLS categories of “child care workers” and “preschool teachers.” Family child care providers
are self-employed and are therefore not included in these data. All wages for professions above exclude special education.
This report is an update of an indicator initially addressed in How Ready Is Providence?, released by Ready to Learn Providence in 2004.

What did we report in 2004?

A

ccording to data from the RI
Department of Labor and
Training and Providence Public School Department, reported wages
of child care professionals in Providence in 2003, as in the rest of the
country, were much lower than public

school teachers. Average annual salaries
for area child care workers and preschool teachers were between 50% and
67% lower than that of a Providence
kindergarten teacher ($19,490-$25,730
compared to $57,620). 9
The average annual net income for

family child care providers was estimated at $20,166 in 2002 based on
membership data from the Daycare
Justice Co-op, a membership association
of family child care providers in Rhode
Island.10

What is happening now?

R

ecently available data for 2007
from the Department of Labor
and Training and Providence
Public School Department indicate
that wages for child care professionals
are very similar to national averages (as
displayed in Table 1) but local wages
for kindergarten and elementary school
teachers are substantially higher than
national averages.

Additionally, local wages have all
increased since 2003. However, the disparity between local child care professionals and public school teachers has
also increased significantly during this
time. As displayed in Figure 1, between
2003 and 2007, mean wages for employees in the Providence Metropolitan Area
increased by 8% for child care profes-

sionals, 30% for kindergarten teachers,
and 18% for elementary school teachers. In the Providence Public School
District, mean kindergarten teacher
wages increased by 19%.
Detailed data for these professions
including mean wage, entry wage,
median wage and experienced wage are
presented in Table 2.

Figure 1

Providence Metropolitan Area Change in Mean Annual Wages, 2003-2007

Source: Rhode Island Department of Labor and Training; Providence Public School Department
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Table 2
Providence Metropolitan Area Wage Comparisons for Child Care Professionals,
Kindergarten Teachers, and Elementary Teachers11
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All children in Providence will enter school healthy and ready to learn.
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